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DIAGNOSING DIFFERENCE

Directed by Annalise Ophelian : 2009 : 64 min. : USA
Diagnosing Difference is a feature-length documentary featuring interviews
with 13 diverse scholars, activists, and artists who identify on the trans
spectrum (transgender, transsexual, genderqueer, and gender variant)
about the impact and implications of the Gender Identity Disorder (GID)
on their lives and communities.
Diagnosing Difference humanizes the debate around the GID diagnosis
by valuing personal experience as a vital (and often ignored) form of
expertise. Rather than trying to create an exhaustive examination of the
diagnosis or offer claims of universal representation, Diagnosing Difference
is purposefully personal, seeking to expand the experience of the
audience, provoke thought, and ask as many questions as it answers.

Chapter Listing
1. Gender Identity Disorder Diagnosis
2. Transsexual Terms
3. History of Gender Identity Disorder
4. Cultural Experiences
5. Dylan’s Story
6. Willy’s Story
7. What I’d Like People to Know

DVD Extras
An English subtitled version of the film is also available on the DVD.

youthinmotion.frameline.org
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ACTION GUIDE

DIAGNOSING DIFFERENCE
How to Use this Guide

Why is LGBTQ-Inclusive Curriculum Important and
Necessary?
In many schools, learning about LGBTQ issues takes the form of very
necessary tolerance education where students are educated about the
importance of not discriminating against each other. By taking the step of
infusing LGBTQ topics into classroom curriculum, students can learn not
only why we should treat each other fairly, but also that LGBTQ individuals
have made valuable contributions to our society and our history. We can
break down ignorance even more and create respect for everyone.
—excerpted from GSA Network’s Curriculum Campaign Guide1

How to Use this Guide in GSAs
By watching the film in GSAs, students can delve further into the
materials, and further explore LGBTQ diversity by watching and discussing
the inspirational documentary, Diagnosing Difference – essential viewing
for all young activists and trans allies. There are even tips on how to
facilitate a film screening at a club meeting or special event, including
discussion questions and activities to do after you watch the film. Feel free
to use this guide as a resource – we know each GSA is different, so adapt
the activities however you want!

How to Use this Guide in Classrooms
Because we’ve designed these guides to link with state standards, teachers
can use these materials as part of their regular curriculum. Four suggested
activities are included, so whether teaching middle school, high school, or
even college level courses, the resources in this packet can help to open
students’ eyes to gender diversity, and inspire an open dialogue. Turn to
page 22 to see how the exercises fit into California’s Common Core State
Standards.

.
1 http://www.gsanetwork.org/resources

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE

Introduction & Exercise 1: Understanding sex, gender, and gender identity
INTRODUCTION:
The film examines the experiences of a broad array of people with
diverse gender identities. Many of those experiences are shaped by
the expectations of others, which is why the students will consider the
connection between gender expression and school in Exercise 1.
Before watching the film, share with students these central questions:
•

What do the participants say about the expectations of family,
community, and society with regard to gender?

•

How do the participants describe their experience of their gender
identity?

•

How do the stories of the participants illustrate a spectrum of gender
identity?

Ask students to keep these in mind as they watch the film. After the
film, use these questions as the starting point of a discussion about the
experiences of the film subjects.

Understanding Goals for Diagnosing Difference:
-

What is gender identity?

-

What assumptions do we make about gender identity?

-

How do we experience our gender identity?

*It is highly recommended that teachers/advisors view the film Diagnosing
Difference prior to introducing them into the classroom. Some language and
subjects in these films can be challenging for students. Teachers/advisors
should consider the age and maturity of students, as well as the screening
setting, before showing the film.

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE

Introduction & Exercise 1: Understanding sex, gender, and gender identity
EXERCISE 1:
Ask students to consider the connection between context and
understanding of gender.
Students can discuss in pairs or write individually in response to the
following prompt:
What are the expectations around expressing gender at this school?
Do you express your gender differently in other places?
Do you wish you could express your gender differently at school?

For Classroom Use:
To see how this
exercise applies to
California’s Common
Core State Standards
for English Language
Arts, Grades 9-12, see
page 22.

If students write their answers, leave time for them to share key ideas
with each other in pairs, small groups, and/or the whole class.
After students share their ideas, explain that they will be watching a film
about gender and gender identity. Define the terms “gender,” “gender
identity,” “gender expression,” and “binary gender system” if necessary.
Exercise 1 provides an overview for the film. You may want to share the
Exercise 2 handout “Diagnosing Difference Definitions,” which contains
terms that students will need to know through the course of this lesson.
To extend the conversation about the experiences of people in the film,
ask pairs of students to reflect on the words of different participants
from the film. These statements are included in Exercise 3.
Each handout asks students to think more deeply about gender identity
by comparing and contrasting the experiences of participants in the film.
To close the lesson, ask students to share what they learned about
gender and gender identity.

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE
Exercise 2: Gender Terms

Match the following terms with their definition.
The terminology used to describe gender is complex, and definitions may vary from person to person. Most students (and
teachers) have limited exposure to people and terms outside of the gender binary. This exercise aims to assist viewers
understand the terminology used, and thereby have the terms in one’s vocabulary to communicate effectively with and about
gender-non-conforming individuals.
Prior to beginning the exercise, encourage students to think about the power of language in everyday life regarding an
individual, or oneself: What are the different connotations between using terms such as African-American, Black, Negro? What
about gay, homosexual, queer?
The following three pages have 15 terms used to describe varied terms used in relation to transgender and genderqueer
individuals. Two suggested ways to use the terms and definitions are below. The answer key is at the bottom of page 9.
A. Have each student cut out the terms and definitions and match individually as the film progresses. At the end of the lesson,
discuss some of the more challenging terms and encourage students to discuss how they came to their individual conclusions.
This exercise can also be done in pairs, with one person representing terms and the other definitions.
B. Give each student one term or one definition prior to the beginning of Diagnosing Difference. After the film, ask students to
attempt to match with the term/definition of another person. Once all students have paired themselves, each combined pair
should explain why they believe they match. Other students can participate in discussing why they think these two do or do not
match.
Note: Though these terms are specific and useful language, many individuals will choose to communicate how they would
like to be referred, regardless of a firm “definition.” The best approach for trans-allies is to be respectful to someone’s selfidentification, including pronoun use (he, she, they, etc.).

»»

Gender Identity
»»

Sexual Orientation
»»

Gender Binary
»»

Intersex
»»

Sex Assigned at Birth

»»

Transman
»»

Transwoman
»»

Transition
»»

Gender Expression
»»

LGBTQ

»»

Genderqueer

»» Gender Non-Conforming
»»

Transgender
»»

Transsexual
»» Male & Female Cross-Dressers
youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE
Exercise 2: Gender Definitions

»» 1. The traditional framework for describing gender, which includes
the belief that there are only two genders (men and women) and that
gender must conform to biological sex (male and female).
»» 2. A person’s innermost experience and understanding of their
gender, which may or may not conform to their appearance. Do you
identify as a girl, boy, woman, man, or something else altogether?
Everybody has this, not just transgender people. This is distinct and
separate from both sexual orientation and the sex you were assigned at
birth.

For Classroom Use:
To see how this
exercise applies to
California’s Common
Core State Standards
for English Language
Arts, Grades 9-12, see
page 22.

»» 3. Describes people who were born with reproductive or sexual
anatomies that are not considered typically male or female, including
variations in genital anatomy or chromosomal make-up. This term
replaces hermaphrodite, which is considered outdated, inappropriate, and
inaccurate.
»» 4. A female-to-male individual (assigned female at birth, transitioned
into a male identity).
»» 5. A male-to-female individual (assigned male at birth, transitioned
to a female identity).
»» 6. Describes people who have a gender expression that differs from
widely accepted and prescribed gender expectations. They may or may not
identity as transgender.
»» 7. Describes people whose gender identity or expression does
not correspond with either the sex they were assigned at birth or an
exclusively male or female cross-gender identity. This came into common
use recently in youth culture, and is often used as an umbrella term to
describe gender identities or expressions that are outside the gender
binary.
»» 8. The process by which a person changes their gender expression to
something other than the sex they were assigned at birth. This can involve
medical procedures like hormones or surgery, as well as social practices
like changes in clothing, personal style, name, and pronoun.

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE
Exercise 2: Gender Definitions

10. An umbrella term for a group of people who have a significant cross-

»» 9.
Refers
to people from
who are
24/7
in aassigned
cross-gender
identity that
gender
identification
the living
sex they
were
at birth.

is different from the sex they were assigned at birth. This is a medical
term that historically referred to people who had access to full medical
transition, but has come to refer to people who live full-time in a crossgender identity regardless of their surgical status. Sometimes people use
this term interchangeably with the term, “transgender.”

»» 10. An umbrella term for a group of people who have a significant
cross-gender identification from the sex they were assigned at birth.
»» 11. Describes who you are attracted to, who you have sex with, who
you love, and who you create family with. It is distinct and separate from
gender identity.
»» 12. How you present your gender to the world, or how you are
perceived in terms of being feminine or masculine. This can include what
name and pronoun you use, as well as how you dress and style yourself
and your mannerisms and behaviors.
»» 13. Unlike your gender identity, which is your innermost experience
and understanding of gender, this term refers to whether you were
assigned “male” or “female” at birth based on physical features like
genitals.
»» 14. An umbrella term that refers to “Lesbian, Gay, Bisexual,
Transgender and Questioning” people. “Questioning” includes those who
are not yet certain about their sexual orientation or gender identity. Q can
also stand for “Queer.”
»» 15. Individuals who occasionally wear clothing that is considered
of the “opposite” sex, or different than the sex they were assigned at
birth. These people dress for any number of reasons, including personal
enjoyment, and may not identify as transgender.

Exercise 1: Gender Terms & Definitions ANSWER KEY

To see how this
exercise applies to
California’s Common
Core State Standards
for English Language
Arts, Grades 9-12, see
page 22.

#1: Gender Binary #2 Gender Identity #3 Intersex #4 Transman #5 Transwoman
#6 Gender Non-Conforming #7 Genderqueer #8 Transition #9 Transsexual #10
Transgender #11 Sexual Orientation #12 Gender Expression #13 Sex assigned at
Birth #14 LGBTQ #15 Male and Female Crossdressers

For Classroom Use:

youthinmotion.frameline.org
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GSA ACTIVITIES
DIAGNOSING DIFFERENCE
Exercise 3: Reaching Out

Pick one of the following statements made by participants in the film.
Read it carefully, and then respond by writing a letter or a poem, or by creating a piece of art for the
person based on their statement. What would you like to ask this person? What would you like to share
with them about your own experience? What would you like to tell them about how you experienced their
story?
Shawna Virago: One of the unique aspects I think of being a trans person or
queer person is that we have to come up with an origin myth. So, people are
always curious, like, “When did you know you were trans? When did you know
you were gay?” So, we’re constantly being asked. So we have to kind of come
up with explanations. So people have these theories on how we are this way.
And so, that’s really what GID is part of that larger system of gender policing.
When in fact we all have a story about how we became who we are... The
thing I think people need to remember and understand is that being
transgender is not an invention of the American Psychiatric Association or
the medical establishment. We’ve always been around, and the truth is that
people that now we call trans or genderqueer or breaking the rules around
gender, it’s kind of this weird Twilight Zone, because we’re actually the
healthy people when it comes to gender expression. And the people who are living these
lives and not questioning their assigned sex at birth, or their assigned gender at birth, they’re kind of
living non-conscious lives. And so it’s this bizarre thing... I feel I’m more conscious around gender,
speaking to a therapist that - in those days, speaking to a therapist was far less about gender issues.
And yet they were the gatekeeper, they were the expert, they had the power to either give me access
to services or hormones or not.

Jeanna Eichenbaum: The diagnosis misses everything that’s great about my
experience as a transwoman. It’s totally focused on my pathology and what’s
wrong. It totally doesn’t get at what’s amazing about waking up in the
morning and feeling like I’m in the right skin, I’m in the right identity. So it
doesn’t capture the joy that happens when you become who you are. It also
doesn’t capture, I think, the normative experience that, in a way, everybody’s
on a journey to become authentically human and actual and real, and my
particular journey took a place in large part around gender. But I think
anybody that’s trying to be a conscious, evolved human being is walking a
similar path, it’s just different labels.

youthinmotion.frameline.org
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GSA ACTIVITIES
DIAGNOSING DIFFERENCE
Exercise 3: Reaching Out

Miss Major: I think what they miss by the way that they treat us is that
we’re just people, and that we’re human beings, and that if they take the
time to get to know us they can appreciate us for who we are. You know,
you don’t have to like everybody, but you can at least give them respect
for who they are, and who they’ve chosen to be. It’s a hard choice to do
that, I mean, you fight so many things inside yourself to get to realize
that you’re a transgender person. So they need to respect that. They need
to give us that respect, well this person made a conscious clear informed
decision and this is what they want, and as a medical person, let me help
them get there, not let me throw up every crazy obstacle I can to keep
them from getting what they need, or making them feel as if it’s a crazy
person’s decision. That they’re little, that they don’t count, that they
don’t matter and that if they died tomorrow no one would be there. And
they push and foster that all the time.

Dylan Scholinski: I come out as queer and I come out as trans and then I
come out as an ex-mental patient. All of those things are a part of my
identity, just the same as I’m a Red Sox/Cubs fan. At the age of 15 after
two suicide attempts... my parents were concerned for my happiness and
concerned for my safety and went to the school counselor. The school
counselor said, “Well, all we can recommend is that you lock her up.” You
know, that was really the only alternative that was given to them. And at
that point, if they wouldn’t have locked me up, they would have been seen
as bad parents. So I end up going to the hospital, very much against my will, and within a half an
hour I’m diagnosed with this gender thing present since Grade 3, is how it’s written down in my
chart. And then, you know, basically spend my entire high school experience in mental hospitals
being treated with pretty much extreme femininity training... I was on a point system where I would
earn points for good behavior and lose points for bad behavior. So most of my treatment was about
make-up. Learning how to care what boys like sexually. I was actually being treated more for how
other people were feeling. I wasn’t being, I wasn’t learning how to love myself, you know, I was
learning how to perform so other people could love me. And that’s not sustainable.

For Classroom Use:
To see how this exercise applies
to California’s Common Core State
Standards for English Language Arts,
Grades 9-12, see page 22.
youthinmotion.frameline.org
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GSA ACTIVITIES
DIAGNOSING DIFFERENCE
Exercise 4: Taking Action

Divide into three groups: Personal, School, and Community

Personal:
What are some steps you can take on a personal level to become an ally to
transgender, genderqueer, and gender non-conforming people?
Examples: Learning more about trans issues; examining my own
gender identity and gender expression; identifying areas where I am
confused, scared, or make assumptions; seeking out resources to
better my understanding.
What are the challenges or obstacles?
What resources are available to you?
What is one thing you’d like to commit to doing personally
as a result of watching the film and completing this
exercise?

School:
What are some steps you can take to make your school a safer place for
transgender, gender queer, and gender non-conforming people?
Examples: Safe bathroom access; including gender identity in antidiscrimination and anti-harassment policies; clear process to report
concerns to school authorities; involving school administration and
school board in making your campus safe for trans and gender nonconforming students; community-based and national resources to
support students in effecting change in school policy; tactics to
protect against, report, and prevent bullying.
What are the challenges or obstacles?
What resources are available to you?
What is one thing you’d like to commit to doing on your
school campus as a result of watching this film and
completing this exercise?

youthinmotion.frameline.org
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GSA ACTIVITIES
DIAGNOSING DIFFERENCE
Exercise 4: Taking Action

Community:
What are some steps you can take to make your community a safer place
for transgender, genderqueer and gender non-conforming people?
Examples: Including gender identity in anti-discrimination and antiharassment policies; clear process to report concerns to authorities/
law enforcement; understanding most needed social services in your
area, for example employment, health care, and housing resources;
becoming involved in policy making and advocacy.
What are the challenges or obstacles?
What resources are available to you?
What is one thing you’d like to commit to doing in your
community as a result of watching the film and
completing this exercise?

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE

ACTION STEPS for making the world a better place for transgender people
1. Keep in mind that there’s no one way to understand transgender
experience. We all experience our own gender identity in unique ways,

which are made even more complex by factors including race, ethnicity,
culture, socioeconomic status, sexual orientation, physical ability,
geographic location, and generation. Be wary of assumptions and
generalizations, which can flatten and dehumanize the rich diversity of
human experiences.

2. Respect transgender identity by using the appropriate name and pronoun.
Always. Regardless of whether a person has had their name or gender
legally changed, always use the name and pronoun that corresponds with
their gender identity. This means using she/her/hers for transwomen and
he/him/his for transmen. It may also include using cross-gender pronouns,
alternating pronouns, or using gender-neutral pronouns like ze/hir/per for
genderqueer and other gender non-conforming individuals who do not
use traditional pronouns. Use the appropriate name and pronoun in all
conversations, even when the person isn’t in the room.

3. If you don’t know what pronoun to use, politely ask. If you are unsure

about what pronoun to use, politely ask. You can say, “I would like to show
you respect. What pronoun is appropriate?” Though it can feel awkward to
ask, it is better to know definitively than to use an inappropriate pronoun,
or to try to avoid pronouns. Discomfort with the pronoun can be interpreted
as discomfort with the individual, which can lead to misunderstandings and
barriers to access.

4. Take the initiative to seek out information about transgender issues. It’s
normal to have curiousity about transgender identity and experience, but
expecting classmates to educate you can be intrusive and inappropriate.
Learn more about the experiences and struggles of transgender
communities by seeking out this information from appropriate sources like
websites, books, or community groups.
5. Remember that the size and shape of other people’s genitals is none of
your business. Questions related to genital or surgical status are highly

personal, and no matter how curious you are it can be inappropriate and
intrusive to ask questions about people’s private parts. Just because trans
people’s bodies might be different than yours doesn’t give you the right to
violate their privacy.

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE

ACTION STEPS for making the world a better place for transgender people
6. Protect privacy. A person’s transgender identity is their personal
business, and it should be left to the individual to decide when and to
whom to disclose this identity. Don’t “out” a person’s transgender status
or make someone’s transgender identity the topic of gossip. Transgender
people face significantly higher rates of harassment, discrimination, and
violence than non-transgender people; “outing” a classmate or teacher as
transgender can cause discomfort and compromise safety.
7. Create an accessible, trans-affirmative environment. Ensure accessibility,
validation, and safety for transgender and gender non-conforming people in
your school by telling your administration to create and implement transinclusive policies. Tell your school administration that it’s important to seek
out transgender cultural competency training and professional consultation
to improve access for transgender and gender non-conforming people on
your campus.

8. Seek out support. Making change on a school-wide or community level
can be hard. Seek out community-based resources to support you and
your fellow students in working for change. Check out The Transgender
Law Center’s Beyond the Binary: A Tool Kit for Gender Identity Activism in
Schools for more information.

9. Get involved. Making the world a safer place for transgender and gender
non-conforming people requires direct action. Advocate for trans-inclusive
programming and safe bathroom access at your school or organization.
Volunteer your time and resources to a local or national organization
working toward legislative or policy change.

10. Being a transgender ally doesn’t end with these steps - it starts with
them. The issues that face transgender and gender non-conforming
individuals are complex. Being a good ally takes more than just reading
a book, watching a film, or reviewing a list of action steps. It involves
criticial thinking and a continual process of seeking out new learning that
can sometimes be challenging and uncomfortable. Reading the above
suggestions is the first step in a deeper commitment to learning how to
create a safe, non-discriminatory, and validating world for people of all
gender identities.

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE
Action Guide

How to Host a Film Screening
Here’s a checklist of things you’ll want to consider when planning your film screening or event:
»» GOALS: What do you want your screening to achieve? Who is your target audience? Do you want to
influence students, teachers, or parents? Do you want to have a social event to bring in new members?

»» WHERE & WHEN: Decide where and when to hold a screening, based on your goals. Some ideas include:
•

GSA meetings

•

Classroom presentations

•

LGBT centers or other community/youth
centers

•

Conferences

Remember to plan ahead so you can be sure to reserve a venue or get on the agenda for an event!

»» EQUIPMENT: How are you going to show the film? Does the venue come with a TV or projector, DVD
player, and speakers? You may want to test the equipment a day before the event to make sure it works!
»» CO-SPONSORS: Ask other school clubs or local organizations to co-sponsor the event. This can help
build community and allies, expose people to new resources, and will increase the likelihood of a good
turnout! Ideas for co-sponsors include:
•

identity-based student groups at your school, such as Black Student Unions, Chicano/Latino or
Asian-American organizations, etc.

•

multicultural or diversity education clubs

•

local LGBT organizations or community centers

•

film clubs

»» TALK-BACK: How can you engage the audience to increase the impact of the film? Consider inviting
guest speakers for a post-screening panel. Or select GSA members to lead a discussion afterwards in
small groups. See the Make an Impact section on the next page for more ideas.

»» ADVERTISE: Market the event, using whatever works best at your school:
•

flyers

•

PA announcements

•

emails

twitter, etc.
»» REFRESHMENTS: Providing popcorn or other refreshments• is aFacebook,
good way to help turn out an audience!
youthinmotion.frameline.org
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Action Guide

Make an impact!
Combine the screening with programming, discussion, and action:

•

Show the film (or selected chapters) at a faculty meeting and
encourage teachers to incorporate it into their curriculum.

•

Have GSA members present the film and curriculum guide in a

•

Host a panel discussion with speakers from local organizations.

•

Use the film as a way to get into the local media. You can pitch local
media to do a story about LGBT youth connected to the screening.

•

Invite local, state, or federal representatives to a screening and ask
them to support legislation that protects LGBT youth and families.

classroom workshop

What if our event elicits organized opposition?
It’s important to be prepared both emotionally and strategically for this
possibility. Talk about this as a group as you plan a screening. There have
been instances in communities across the country where screenings of
movies discussing LGBT topics have been picketed or protested.
If you are screening the film on school property, be sure to follow all
guidelines set out by your school district for screening movies. For more
information, see GSA Network’s SB71 Fact Sheet1.
Do not be afraid to use the media to raise further awareness if the movie
screening does elicit homophobic responses. Contact your school paper
or radio station, or your community media outlets and ask them to cover
the controversy. Media coverage can help raise awareness about the
film, about the subject, and about the harmful effects of homophobia.
Contact GSA Network to get sample press releases, media tips, and further
support.

Materials
Some material
reprinted with
permission from
Diagnosing Difference
Discussion Guide, ©
2010 Willy Wilkinson,
MPH and Annalise
Ophelian, Psy.D.
http://www.
diagnosingdifference.
com

1 http://gsanetwork.org/resources/legal-resources/sb-71-fact-sheet

youthinmotion.frameline.org
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DIAGNOSING DIFFERENCE
Resources

Diagnosing Difference Resources

Information & Support (cont’d)

Diagnosing Difference official website: Includes
additional background material, curriculum
resources, and more.
www.diagnosingdifference.com

Intersex Society of North America: This archived

Information & Support
FTM International: Founded in 1986, FTMI is
the largest and longest running female-to-male
organization in the world, active in all 50 states, all
Canadian provinces, and 18 countries.
www.ftmi.org

Gender Education and Advocacy: Archived website
with extensive articles and links. GEA is a national
organization focused on the needs, issues, and
concerns of gender variant people in human society.
www.gender.org
Gender Spectrum Education & Training: Seattle-based
organization that provides education, resources, and
training to help create a more gender-sensitive and
supportive environment for all people, including
gender variant and transgender youth.
www.genderspectrum.org

Genderqueer Revolution: A national organization
dedicated to empowering people of all genders and
helping people to embrace the gift of gender in their
own lives and the lives of others.
www.genderqueerrevolution.org
GenderTalk: Gendertalk.com is a resource for
transgender people and those interested in learning
about transgender issues. Includes archives of
GenderTalk Radio and a resource and reading list.
www.gendertalk.com

website includes resources and information to help
end shame, secrecy, and unwanted genital surgeries
for people born with anatomy that is not considered
standard for male or female.
www.isna.org

Health Care
Disorders of Sexual Development Guidelines: Consortium
on Disorders of Sex Development’s website and home
of the Clinical Guidelines and Handbook for Parents,
which provide detailed, comprehensive information
on intersex conditions, including personal stories and
snapshots of people with intersex conditions.
www.dsdguidelines.org

GID Reform Advocates: GID Reform Advocates
are medical professionals, caregivers, scholars,
researchers, students, human rights advocates,
and members of the transgender, bisexual, lesbian
and gay communities and their allies who advocate
reform of the psychiatric classification of gender
diversity as a mental disorder.
www.gidreform.org

National Center of Excellence for Transgender Health:
The NCoE’s mission is to provide leadership, capacity
building, professional training, policy advocacy,
research development, and resources to increase
access to culturally-competent health care services
for transgender people.
transhealth.ucsf.edu

GLBTQ: An online encyclopedia of gay, lesbian,
bisexual, transgender, and queer culture.
www.glbtq.com
youthinmotion.frameline.org
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Health Care (cont’d)

Legislative & Policy Advocacy (cont’d)

National Coalition for LGBT Health: The National

National Center for Transgender Equality: NCTE is a
national social justice organization devoted to ending
discrimination and violence against transgender
people through education and advocacy on national
issues of importance to transgender people.
www.transequality.org

Coalition for LGBT Health is committed to improving
the health and well-being of lesbian, gay, bisexual
and transgender individuals and communities
through public education, coalition building, and
advocacy that focus on research, policy, education
and training.
www.lgbthealth.net

Trans Health: The online magazine of health and
fitness for transsexual and transgender people.
www.trans-health.com

Trans Youth: Comprehensive resources for transgender
adults and youth, as well as for service providers.
Includes both national and regional resource lists and
best practice guides for health care providers and
researchers. Created by Dr. Lydia Sausa.
www.transyouth.com
Willy Wilkinson, MPH: Practical guidelines for creating
non-discriminatory service environments for LGBT
populations. Willy Wilkinson provides LGBT and
Transgender-specific cultural competency training
and technical assistance nationwide; services are free
for many California-based organizations.
www.willywilkinson.com

Legislative & Policy Advocacy
Lambda Legal Defense: Lambda Legal is a national
organization committed to achieving full recognition
of the civil rights of lesbians, gay men, bisexuals,
transgender people and those with HIV through
impact litigation, education and public policy work.
www.lambdalegal.org

National Gay and Lesbian Task Force Transgender Civil
Rights Project: NGLTF provides legislative, policy and
strategy assistance, including evaluation of legislative
and policy language, to activists and organizations
working to pass trans-inclusive or transgenderfriendly laws and policies.
www.thetaskforce.org

Sylvia Rivera Law Project: Founded on the
understanding that gender self-determination is
inextricably intertwined with racial, social, and
economic justice, SRLP works to improve access
to respectful and affirming social, health, and legal
services for transgender communities.
www.srlp.org
Transgender, Gender Variant, and Intersex Justice
Project: TGIJP’s mission is to challenge and end the
human rights abuses committed against transgender,
gender variant, genderqueer, and people with intersex
conditions in California prisons and behind.
www.tgijp.org

Transgender Law and Policy Institute: TLPI brings
experts and advocates together to work on law and
policy initiatives designed to advance transgender
equality.
www.transgenderlaw.org

Transgender Law Center: TLC is a California-based
civil rights organization advocating for transgender
communities.
www.transgenderlawcenter.org
youthinmotion.frameline.org
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Resources for Teachers
The following national and statewide organizations can offer resources to
teachers, students, or GSAs who may face resistance or harassment in
their schools for teaching about LGBT subjects.

Transgender Law Center: California’s first statewide transgender legal
organization, specializing in individualized legal information, transgender
rights and advocacy materials, and transformative public-policy work.
www.transgenderlawcenter.org1

National Center for Lesbian Rights (NCLR): A non-profit, public interest law

Recommended Books
& Films for LGBT & Ally
Youth
Check out GSA Network’s
website1 for additional
books and films targeted
at LGBT youth and their
allies, teachers, and
parents.

firm that litigates precedent-setting cases, advocates for equitable public
policies affecting the LGBT community, provides free legal assistance, and
conducts community education. www.nclrights.org

Lambda Legal: Oldest national organization pursuing high-impact litigation,
education, and advocacy on behalf of LGBT people and people with HIV.
www.lambdalegal.org

Gay, Lesbian, Straight Education Network (GLSEN): Comprised of LGBT and
allied individuals who wish to put an end to discrimination, harassment,
and bullying based on sexual orientation and gender identity/expression in
K-12 schools in the United States. www.glsen.org

Safe Schools Coalition: An international public-private partnership in
support of LGBT youth that is working to help schools become safe places
where every family can belong, where every educator can teach, and where
every child can learn. www.safeschoolscoalition.org

American Civil Liberties Union (ACLU): Works in the courts, legislatures, and
communities to defend and preserve the individual rights and liberties
guaranteed to all people in the US by the Constitution. www.aclu.org

1 http://www.gsanetwork.org/resources
2 http://gsanetwork.org/about-us/staff

Additional Support from
GSA Network
GSA Network staff
members are also
available to work
with student activists
and teachers who
face harassment,
intimidation, or other
opposition to an LGBTinclusive curriculum or
the work of GSA clubs.
Contact your Regional
Program Coordinator2 for
additional information
and support.

youthinmotion.frameline.org
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from the work of students at Mills College in Oakland, CA under the
direction of David Donahue.

About Youth In Motion

Mills College:
David Donahue
Anna Fleagle
Zoe Frost
Terra Mikalson
Zara Sedore-Mallin

Youth In Motion is an exciting partnership between Frameline and Gay-Straight
Alliance Network that offers free LGBT themed movies to student clubs and
teachers in middle and high schools throughout California. Our goal is to give
student activists and teachers new tools to educate their peers about lesbian,
gay, bisexual, and transgender history and culture (and have fun doing it!). And
we believe that an inclusive curriculum is one step to creating truly safe and
welcoming schools.

Diagnosing Difference
Director:
Annalise Ophelian

About Frameline

Frameline Staff:
Lyudmila Aronova
Daniel Balugay
Jason Boyce
Desiree Buford
Alex Chousa
Sarah Deragon
Jennifer Kim
K.C. Price
Frances Wallace
Alexis Whitham
Project Consultant
Patrick Hurley
GSA Network Staff
*Parts of this guide were also
written for the 2008 Youth
In Motion guides by Tracey
Calhoun.

Founded in 1977, Frameline is the nation’s only nonprofit organization solely
dedicated to the funding, exhibition, distribution, and promotion of LGBT media
arts. Frameline’s integrated programs provide critical support for emerging LGBT
filmmakers, reach hundreds of thousands with a collection of more than 250 films
distributed nationally, and create an international stage for the world’s best queer
cinema through the annual San Francisco International LGBT Film Festival and
additional year-round screenings and cinematic events. For more information,
visit www.frameline.org.

About GSA Network
Founded in 1998 in California, Gay-Straight Alliance Network is a youth
leadership organization that empowers youth activists to fight homophobia and
transphobia in schools through Gay-Straight Alliance (GSA) clubs. In ten years,
GSA Network has brought GSA clubs to 50% of public high schools in California,
impacting more than 1.1 million students. Through a decade of impact, GSA
Network has supported more than 30,000 GSA members and intensively trained
more than 8,000 LGBT and straight ally youth as leaders who stand up for
equality, organize other students, advocate for non-discrimination policies, and
create safer schools for all. For more information, visit www.gsanetwork.org.
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For Classroom Use: California’s Common Core State Standards

Common Core State Standards: English Language Arts Standards Grades 9-12
Exercise 1 (page 6)

Speaking and Listening - Comprehension and Collaboration
SL.1. Initiate and participate effectively in a range of collaborative discussions (one-on-one, in groups,
and teacher-led) with diverse partners on grades 11–12 topics, texts, and issues, building on others’
ideas and expressing their own clearly and persuasively.

•

Propel conversations by posing and responding to questions that relate the current discussion to
broader themes or larger ideas; actively incorporate others into the discussion; and clarify, verify, or
challenge ideas and conclusions.

•

Respond thoughtfully to diverse perspectives, summarize points of agreement and disagreement,
and, when warranted, qualify or justify their own views and understanding and make new
connections in light of the evidence and reasoning presented

Exercise 2 (pages 7-9)

Language - Vocabulary Acquisition and Use
L.5. Demonstrate understanding of figurative language, word relationships, and nuances in word
meanings.

•

Analyze nuances in the meaning of words with similar denotations.

L.6. Acquire and use accurately general academic and domain-specific words and phrases, sufficient
for reading, writing, speaking, and listening at the college and career readiness level; demonstrate
independence in gathering vocabulary knowledge when considering a word or phrase important to
comprehension or expression.

Exercise 3 (pages 10-11)

Writing - Text Types and Purposes
W.3. Write narratives to develop real or imagined experiences or events using effective technique, wellchosen details, and well-structured event sequences.

•

Engage and orient the reader by setting out a problem, situation, or observation, establishing one or
multiple point(s) of view, and introducing a narrator and/or characters; create a smooth progression
of experiences or events.

•

Use precise words and phrases, telling details, and sensory language to convey a vivid picture of the
experiences, events, setting, and/or characters.

•

Provide a conclusion that follows from and reflects on what is experienced, observed, or resolved over
the course of the narrative.
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